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INSTRUCTIONS

1. Thispaper contains FIVE (5) questions
2. Answer ANY 4 Questions
3. Writeall answersin the booklet provided



Discuss the main considerations afirm will integrate in designing an

organizational human resourcing strategies (15marks)

Discribe the main components of the people resourcing strategy that many

organizations are using in employee procurement (15marks)

Discuss the main processes involved in human resource planning (15marks)

Discuss giving examples, the cost of frequent employee turnover to

organizations (15marks)

How would a Human Resource manager deal with common recruitment

problemsfirms face (15marks)



