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Instructions

i.  Answer ALL questions in Section A and any other THREE in Section B.
ii.  Candidates are advised not to write on the question paper.
iii.  Candidates must hand in their answer booklets to the investigator in the examination
room.



1.

SECTION A: [40 MARKS]
Answer ALL questions in this section

Define the following terms
i.  Community health unit

ii.  Community health committee

iii. Community dialogue

10.

11. State TWO basic training modules for Community Health Volunteer

State THREE ways of rewarding outstanding Community health
volunteers

List FOUR functions of the Community Health Committee.
Outline FOUR characteristics that indicate the functionality of
Community Health Units.

Training involves an expert working with learners to transfer
their knowledge, attitude, and skills. Highlight THREE reasons
for training community health volunteers.

State FOUR criteria used in the selection of Community health
volunteers

State THREE MOH tools used in the collection of community
health data.

(2 Marks)
(2 Marks)
(2 Marks)

(3 Marks)

(4 Marks)

(4 Marks)

(3 Marks)

(4 Marks)

(3 Marks)

Highlight FOUR qualities that make a Community Health Volunteer an outstanding

performer.
State FOUR members of a community health committee

The main role of community health units is to bring health services

(4 Marks)
(4 Marks)

closer to the people. Identify THREE services provided at a community health unit.

(3 Marks)

(2 Marks)



SECTION B: (60 MARKS)
Answer any THREE questions in this section
12. The community health unit health workforce works together with the people to
benefit the community unit. Each personnel has a role they play in the community
collaboratively.
a) Explain how the community health unit is established. (4 Marks)
b) Name the FOUR cadres of health workforce that work together for the
benefit of the community unit. (4 Marks)
c) Explain THREE roles of each cadre named above in the community unit.
(12 Marks)

13. Community Health Promoters (CHPs) are individuals from different backgrounds in
the community.

a) Describe FIVE roles and responsibilities of Community Health Promoters to
implement community health services strategies (10 Marks)

b) Discuss FIVE challenges they are facing when implementing community
health services strategies. (10 Marks)

14. Performance appraisals for Community Health Promoters and Community Health
Committees is conducted by their supervisors to establish productivity outstanding
performance and areas of improvement.

a) Explain FIVE qualities of a Community Health Promoter (CHP) who is an
outstanding performer. (10 Marks)

b) Discuss FIVE strategies used by Community Health Assistant and Officers to
manage poor performance among Community Health Promoters and
Committees. (10 Marks)

15. The role of community health volunteers is to advocate for the community health

needs of their community units through an outreach approach.

a) Describe FOUR importance of conducting outreach services in addressing

community health needs. (8 Marks)
b) Explain SIX activities perform by community health volunteers at tier one of Health
service delivery according to KEPH. (12 Marks)

15. Stakeholders in community strategy are individuals or groups with a vested interest
in the community's development and well-being.
a) State FIVE key stakeholders involved in community health strategy (5 Marks)
b) Discuss the roles of each key stakeholder involved in community health strategy
(15 Marks)



